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Part A

Data of the Institution

1. Name of the Institution

JAWAHAR LAL NEHRU GOVT. COLLEGE HARI PUR
AT MANALI

Name of the head of the Institution

Bi pi n Chand Rat hore

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01902257518
Mobile no. 9418069481

Registered Email

gchari pur @ahoo. in

Alternate Email

maanur ana@mai | . com

Address Jawahar Lal Nehru Governnment Col |l ege,
Hari pur-Manali, District Kullu

City/Town Kul l'u

State/UT H machal pradesh

Pincode 175136




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Om Pr akash Thakur

Phone no/Alternate Phone no.

01902257518

Mobile no.

9418066651

Registered Email

gchari pur @ahoo. in

Alternate Email

maanur ana@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://jlngcharipurmanali.in/agar/
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : https://jlngcharipurmanali.in/activitie

s- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B 2.44 2017 31-Cct - 2017 29-Cct - 2022
6. Date of Establishment of IQAC 18- Jun-2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on sexual
Har assnent

15- Sep- 2018 450



https://jlngcharipurmanali.in/aqar/
https://jlngcharipurmanali.in/activities-calendar/
https://jlngcharipurmanali.in/activities-calendar/

Lecture on Manssi Kk 14- Aug- 2018 250

Swast hi ya evam Madak 1

Padartho Ka Sevon

Yoga Day was cel ebrat ed 21-Jun-2018 150
1

Swach Bharat Abhiyan 21-Jul - 2018 650
1

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
JLN CGovt. RUSA VHRD 2018 2000000
Col | ege Hari pur 365
Manal i
JLN CGovt. Eco C ub HP SCFSTE 2018 3000
Col | ege Hari pur 60
Manal i
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest naotification of formation of IQAC View File
10. Number of IQAC meetings held during the 6
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

3. Ensure effective functioning of various comittees,
conduct of college activities.

societies for

snoot h

4. For career guidance one to one conmunication by the Principal
teachers with students of all

streans.

and respective



https://assessmentonline.naac.gov.in/public/Postacc/Formation/20271_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/20271_Minutes.pdf

5. Feedback taken from students and ot her stakehol ders and redressal of
gri evances.

1. Evaluation of the various quality inproving decision taken previously.

2. New quality initiatives proposed and execut ed.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

1. Proper and snooth functioning of Acconpl i shed as per pl an.
regul ar classes, nmd termtest,

eval uation and upl oadi ng of CCA annual
award within tine.

2. Prepare plan for cultural, sports Activities organi zed as per plan
and extra curricular activities. students participated and won prizes in
various inter college conpetitions.

3. PTA formation Formed PTA for current session

4. To organi ze activities and sem nars. |[Yoga day and sem nar were organi zed.

5. Swach Bharat Abhiyan. Conduct ed cl eanliness drive in canpus
area

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
ANNUAL REPORT OF THE COLLEGE HAS BEEN 18- Mar - 2019

SENT TO THE DI RECTORATE OF HI GHER
EDUCATI ON HP AND HPU ON THE FORNMAT
PROVI DED BY HPU

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019

Date of Submission 20- Feb- 2019




17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent information systemis
extensively utilized in the overal
functioning of the college in the
followi ng significant respects. 1

Admi ni strative process including salary
for enployees, finance, |eave of staff,
staff details, income tax report and
arrear details. 2. Students admi ssion
students registration, nationality w se
|ist, state wise |list, student detail,
fee detail, adm ssion slips, students
subj ect wi se conbi nati on phone no.

list. 3. Student record attendance

regi ster, detail attendance. Subject

wi se attendance class w se attendance.
4. Exam nation class w se subject w se
test, continuous conprehensive
assessnent (CCA) marks entry details in
register. Online entry of CCA and
practical marks on H nmachal Pradesh
University sight. O hers data base
backup, web update, user managenent,

i brary managenent system

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

dates of inportant events, sem nars,

JLN Governnent College, Haripur (Manali) H nmachal Pradesh is affiliated to
H machal Pradesh University Shima and therefore foll ows syllabus and
curriculum designed by the affiliating university. The institution devel ops
and depl oys action plans for effective inplementation of the curriculumin the
foll owi ng ways: The institutional academ c cal endar is prepared by the coll ege
keeping in view the academ c cal endar supplied by the university. The tentative
wor kshops, and departnental activities are
pl anned. At the begi nning of every academ c year (senester), a general staff
nmeeting is convened to formulate action plan regarding various progranes which
were to be undertaken during the year and duties and responsibilities for the
com ng year are assigned. The institution keeps a track of the academc
progress of the students through continuous assessnment and conduct of
exam nations and the resources for ensuring successful delivery of curricul um
i.e. inthe formof admnistrative skills, tinme tables, neetings and cl ass
di vi sions, external professional expertise, ICI, and library facilities. The
students are continuously assessed and eval uated through assignnents, tutoria
sheets, classroom performance and internal assessnment exans. The interna
assessnent of students is awarded on the basis of their perfornmance in interna
exanms, class tests, |aboratory performance and discipline in the class.
Facilities and skill devel opnent equi pments |ike conputers, snmart boards, LCD
projectors etc. have been provided for
a host of additional resources while taking students beyond the curricul um

| CT delivery. Besides, teachers provide




Adequate flexibility in the choice of subjects is provided to the students, in
adherence with the norns of the university. The system of Choice Based Credit
Senmester System (CBCS) and internal assessnment processes are nmade nore
ef fective through co-curricular activities. An Induction and Counseling
programre for new students of Arts streamwas conducted on 23rd July, 2019 in
whi ch various subject experts give information regardi ng the choice of new
subj ect conbi nations being offered to students at UG level. In addition to the
cl assroom t eachi ng, students are given exposure to new technol ogi es and
i nnovati ons by organi zi ng science fest every year along with a nunber of
sem nars and wor kshops. Since the syllabus is set by the concerned university
and for its effective curriculumdelivery, the institution has adopted an
exam nation progranme. In this session (2018-19), the institution has set up an
exam nation progranme and inplenented it properly. Regular class tests, student
sem nars, strict attendance and teacher-student interactions are held
regularly. Besides this the end-termexamnation in both the senmesters and
i nternal evaluation exans at college |evel for session 2018-19 was scheduled in
the formof mdtermtests (12-18 th Septenber, 2018 (for Ist and Illrd sem
and from 12 - 18th March 2019(for IVth and VIth Sem) and |Ist year systemfrom
March, 2019. Students were given their progress reports. Their weaknesses were
poi nted out. Suggestions were given howto inprove their performance.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inportant aspect of the college. Feedback is obtained from
students, alummi, parents and teachers. The feedback is anal yzed at upper
managenent and the action taken once the feedback is received. A body of
student representatives, known as CSCA, is fornmed every year as per university
gui delines. Meetings with this body are held all around the year. The

gri evances and denmands of the students are addressed on priority basis. A
general neeting of parents and teachers is held at the begi nning of each
session. PTA is formed which conprises of both Parents and Teachers. Regul ar
neetings with this body are held. The college adm nistration works in

col l aboration with the PTAin the interests of the students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Bachel or of 800 440 440
Arts
BCom Bachel or of 240 190 190
Conmrer ce
BSc Bachel or of 300 170 170
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 800 Ni |l 20 Nill 20

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/20271_Demand_ratio_1648106075.xls

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 4 4 2 Nill Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Government College Haripur has a well defined mentoring system for bridging up the gap between the teachers
and the students. Each teacher is assigned about 40 students. The mentoring classes are aimed at developing
holistic development of the students. Apart from academic problems, the mentors also discuss issues related to
values, psychological problems, personal problems faced by the students. The mentor plays the role of an
adviser, counselor, psychological — focusing on every aspect of a child development. The focus also remains on
inculcating moral values among the youth. The young minds are trained to face problems with a positive attitude.
With every problem comes a solution is the approach of the mentors. Economically backward students are also
identified during the classes. Government College Haripur has various scholarships to financially support such
students and they are encouraged to pursue their studies. Apart from this our college has a separate career and
counseling cell which regularly arranges lectures for students to guide and motivate them about various career
options through social awareness programs. The NSS unit of the college also plays a key role in mentoring the
students by inviting special guests and spreading awareness about contemporary issues like women
empowerments, HIV, blood donation etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

800 20 1: 40

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions

20 20 Nill 1 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

UG

1ST YEAR

14/ 05/ 2019

11/ 08/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/20271_ict_tools_1648107338.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/20271_Evaluation_1648117237.xlsx

The College is affiliated to the HPU, thus the evaluation norns set by HPU are
followed. The college follows the follow ng guidelines for continues eval uation
of the students. For the courses w thout practical a) Marks for interna
evaluation - 30 b) Marks for external exam nation - 70 For all courses with
practical a) Marks for external exami nation — 50 b) Marks for interna
eval uation — 30 c) Marks for practical — 20. At the college |evel refornms have
been initiated for continuous eval uati on a)House exam/ MIT s are conducted
prior to end term exam nati ons. The house examconmittee is constituted in the
coll ege for the snooth conduct of internal exam nation. b) Students are given
assignnents / questions from previous university exans to solve and to be
famliar with the pattern of exans. c) Cass tests, group discussions,
sem nars, quiz are conducted. d) The results / poor performances of students in
MIT's are informed to parents by post. e) There is a conplete transparency in
internal assessnent. At the beginning of senmester, faculty nmenbers informthe
students about the various conponents in the internal assessnment. The interna
assessnents are prepared as per the university guidelines.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ cal endar was prepared keeping in view the university schedule for
adm ssi on, teaching days, end senester and year end exanms, HP inter-college
sports events and youth festivals, sumer, winter and Diwali breaks. As w.e.f.
session 2018-19, HPU has again switched over to the annual systemin UG I evel
to be inplenented in a phased manner, the midterm Exans and cl ass tests
schedul e for the senmester systemand yearly system was nade according to the
compl etion of at |east 75 of the syllabus.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://jlngcharipurmanali.in/choice-based-credit-system
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA BA 100 78 78. 00
Bcom BCom BCom 47 46 97.83
BSC BSc BSc 41 29 70.73
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



https://jlngcharipurmanali.in/choice-based-credit-system/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/20271_Pass_percentage_1648188543.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
G obalisation and its JLN GC Hari pur, Manali 08/ 04/ 2019
i mpact on Hi mal ayan
Landscape

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal PHYSI CS 1 1.94

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation




No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed Ni |l 6 Nill Nill
papers

At t ended/ Sem Nill 1 Nl Nill
nar s/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
First Aid Rover - Ranger Unit 1 3
Trai ni ng Progranme of College in
Col I abor ati on of
PHC Naggar
district Level Rover - Ranger Unit 1 15
Handi craft Wrkshop of College in
Kwaad Se Jugaad Col | abor ati on of
DRDA Kul | u
Proj ect Samart h- Rover - Ranger Unit 1 10

11 of College in
Col I aboration with
Regi onal Hospit al

Kul lu
Nati onal Level Rover - Ranger 1 4
Handi craft wor kshop
7- Days Handi craft DRDA Kul I'u 1 5
Wor kshop
State Mega Canp Deptt. of Higher 1 10
Educati on

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/20271_Faculty_participation_1648197840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/20271_Extension_1648200112.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swacch Bhar at NSS Cl eanl i ness 20 650
Abhi yaan Drive
7 day State DRDA Kul l'u Kawaad Se 1 5
Handi craft Jugaad
Wor kshop

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From
linkage partnering
institution/
industry

/research lab
with contact
details

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20

6.6

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting

Cl ass roons

Exi sting




Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inportant equipnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Nill

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2018
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 3974 1228236 5 2668 3979 1230904
Books
37 28547 Nill Nill 37 28547

Ref erence

Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 32 10 4 2 0 5 50 0
g
Added 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/20271_augmentation_details_1648446758.xlsx

Tot al 32 10 4 2 0 5 12 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
0 0 20 6.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege admi nistration has nade its best efforts to maintain the academc
as well as physical facilities. For the proper utilization of physical
academ c and support facilities, information regarding the facilities avail able
in the college such as I CT Labs, Browsing Centre, Library, Sports cultura
facilities are given to students in Orientation Programres in the beginning of
t he session. A nunber of CCTV cameras have been installed to nonitor the
i nfrastructure. Physical verification of the |laboratory equi pment is done every
year to ensure the maintenance of | aboratories. There are comittees
constituted for repair/mintenance of water supply and el ectrical equipnent.
Laboratories equipnment/instruments are utilized for practical curricul um of
concerned classes and Laboratory Assistant of concerned departnent ensure the
Mai nt enance of equi prment of the Laboratory. The library is nmintained by
library staff. The maintenance of the existing facilities and new requiremnments
in the classroons is brought to the notice of the | QAC which takes care of al
the needs. The security of the College is maintained by the security guard or
ni ght wat chman during the non-working hours.

https://jingcharipurmanali.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Post Matric 4 21060
Schol arshi p
b) I nternati onal Nill Nill Nill
View File



https://jlngcharipurmanali.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/20271_Scholarships_1648279025.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation
enhancement scheme

Number of students Agencies involved
enrolled

No Data Entered/

Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of Number of Number of
benefited students who [studentsp placed
students by have passedin
career the comp. exam
counseling
activities

No Data Entered/

Not Applicable !!!

No file upl oaded.

harassment and ragging cases during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni |l Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 Bsc Chem stry GB Pant \V/Sle
Menori al Chemi stry
Govt. PG
Col | ege
Ranpur
Bushahr (HP)
2019 1 B. com B. Com Punj ab VBE
Uni versity

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying




No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
NSS state Level Mega State 40
Canp
Athletic Meet I nter-Coll ege 200
Yoga Day Col | ege 150

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Col l ege Students Central Association is franed every year. The office bearers
of CSCA executive and other menbers are nom nated out of neritorious students.
The president and vice president of CSCA executive are nom nated from final
year classes. The general secretory and joint secretory of CSCA executive are
nom nated from 2nd year and 1st year. Besides, class representatives are al so
nom nated from respective classes on nerit basis. The CSCA is al so having
student nenbers from NSS, Rovers/Rangers, Sports Cultural categories and
various clubs and societies of college. CSCA acts as a connecting |ink between
students and adm nistration. CSCA actively takes part in all the events and
activities of college. CSCA al so receives grievances and demands from students
and brings to the notice of college admnistration. CSCA is also involved by
coll ege adm ni stration in various projects and works as advi sory body on behal f
of students. CSCA president is also nenber of college |QAC in order to
i ncorporate the students’ perspective in admnistration and managenent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes
JLN Govt. Coll ege Haripur (Manali Al umi Association had been registered on 14
Sept enber 2016 under H machal Pradesh Society Act, 2006. The association has 18

regi stered nenbers and it acts as a forumto establish a link with the old
students of the college for exchange of ideas and views on educational,
cultural and social matters. The alummi arrange and collect funds for the
devel opnment of coll ege. The executive body conprises of patron (the principa
of the college), president, vice president, secretary (noninated), joint
secretary, the treasurer (nominated), Elected executive nenbers (max 3) and co
opted executive nmenbers (max 3 nomi nated). The term of the existing governing
body is for 3 years. But the executive nenbers are eligible for reelection.

5.4.2 — No. of enrolled Alumni:




18

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. JLN Govt. College Haripur has a decentralized and col |l aborative system of
managenent where the entire establishnent works as a teamfor attaining the
institutional excellence. Under the dynam c | eadership of principal, college
del egates the authority to various academ c and administrative units for
adequat e division of work. There are inportant academ ¢ and non-academi c
comm ttees such as Admission conmttee, | QAC, NAAC, RUSA Cell, PTA, CSCA
schol arshi p, canpus beautification, career guidance and counseling cell
di saster managenent, college canteen, scholarship and sports conmittees, etc.
whi ch assists in conpleting the given tasks in tine bound manner. Moreover, the
personal interaction of the Principal with various stakehol ders: the faculty,
students and the guardians help in snooth running of the day to day affairs of
the college institution. The CSCA and al umi association of the college is also
i nvol ved in planning and execution of the plans of the college. 2. The coll ege
institution cel ebrates the annual PDF (Prize-distribution function) in
February, 2019 for which various conmttees |ike nenento purchase conmittee
invitation comrittee, refreshnent comrittee, decoration committee, sitting
arrangenment and di scipline conmttee headed by conveners have been formul ated
by the head of the institution for proper functioning and division of work. Non-
teaching nmenbers are also included in the committees and each conmittee is
provided with sone volunteers from NSS, NCC and Scouts Cuide. The conveners of
various event conmittees have been given conplete freedomto plan and execute
their work in nost effective and efficient manner.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The course curriculumis designed by
t he menbers of the Board of Studies of
H machal Pradesh University which
constitutes the various teachers of
col l eges and university |level. These
menbers attend the nmeetings fromtine
to time and di scusses about the
syl | abus and curricul um of the
uni versity. There are brainstorm ng
sessions regarding the additiona
i nput s/ changes in the course curricul um
on whi ch proper enphasis were also laid
on the proper distribution of workl oad




among the staff nenbers.

Teachi ng and Learni ng

The institution is providing adequate
infrastructural facilities with well
furnished | aboratories, nusic roons and
smart class roons having | atest
equi prents and software. The wel
furni shed Library enables students to
have greater |earning experience aptly
supported by inputs fromteachers.
Lecture method al ong with assignnments
and seminars is widely used by the
faculty in all the departments
Adequat e opportunity is also provided
to faculty nenbers to upgrade their
skills and know edge in the energing
trends through enrichnent courses.

Exam nati on and Eval uati on

Cont i nuous Conprehensi ve Assessnent
is carried out throughout the year by
regul ar tests, assignnents, objective
tests, projects, paper presentations,
sem nars, quizzes, etc. Routine tests
are conducted and nuch appreci ated by

students as critical thinking,
participation concept, understanding
and creativity cone to the fore. Md-
termtests help to prepare the students
for University Exami nations. Corrected
answer scripts are shown to the
students for scrutiny. The teachers
expl ain about as to how answer witing,
presentation as well as scoring can be
enhanced by the students in forthcom ng
exam nations. Peer evaluation is also
practiced by teachers to enpower and
enabl e students to hel p each other
particularly in areas where creative
and original thinking will benefit them
and also in self-evaluating thensel ves.
The University al so provides the
provi sion of re-eval uation of
Uni versity answer scripts, so desirous
students can apply for it.

Research and Devel oprent

Al'l the departnments of the College
have wel | equi pped | aboratories with
adequate infrastructural facilities to
carry out the research projects. The
col |l ege has both broadband as well as
W-Fi internet facilities for the fast
access of online resources. The faculty
menbers are encouraged to publish their
research contributions in various
Nati onal International Journals and
conferences. The coll ege notivates the
faculty nmenbers to attend research
oriented sem nars / workshops /
conferences, etc., by providing special

on-duty | eave




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary stores the nbst recent books,
peri odi cals, journals, nagazines, text
books and reference books. It is
equi pped with UGC N-List and | NFLI BNET
facility for free e-books/e-journals.
LCD projectors have also been installed
in Sem nar hall and sone of the class
roons and the digital notice board /
LED screen has al so been re-installed
in college in order to dissem nate
information to students relating to
events, news, and other inportant
i nformati on. Fire extingui shers have
been installed in canpus and students
and staff have been trained in handling
t he equi prent. The coll ege is having
| aboratories in science subjects,
geography and nmusic. Al these labs are
wel | equi pped with all required
instruments. W have one centra
computer lab for use by all college
students. ICT tools have al so been
enhanced in the college during 2018-19.

Human Resource Managenent

The human resource recruitnment and
selection policy is managed by the
Govt. of H machal Pradesh time to tine
and as per requirenment sent by the
Principal of the college. The policy
for training and devel opnent and that
of conpensation is franed by the
Gover nnent of Hi machal Pradesh. The
college has a well-witten policy on
handl i ng grievances. The staff
Secretary, CSCA and PTA body of the
coll ege is providing | eadership and
able adm nistration to carry out
various requirements of effective Human
Resour ce Managenent.

I ndustry Interaction / Collaboration

There is no such collaboration with
the i ndustry. However, Educational and
I ndustrial tours are being organi zed by

the college tine to tinme. These
programres ultimtely benefit the
students of the coll ege.

Adm ssion of Students

The adm ssion procedure of the
students is strictly followed as per
rul es and regul ati ons being framed by
H P. Governnment and H P. University.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

To strengthen the adm ni stration and
managenent structure of the institution
an effective e-governance nmechanismis
being inmplenented. In this regard, e-

mai |l s and notifications are received




fromgovt., secretariat and Directorate
of Hi gher Education on
princi pal gchari pur @nai | . com and
circul ated anong the coll ege staff
counci | and advisory comittee by
notices and of ficial whatsapp group
(JLN Govt. College, Haripur) created by
the Principal hinself Dr. Bal bir Singh
in which all faculty nmenbers of the
college are there. E-mails are al so
sent to related individuals (teaching
and non-teaching) for paperless
information circul ation.

Fi nance and Accounts

Al the financial and accounting data
is maintained electronically on e-bills
software of Departnent of finance,
Cover nnent of H machal Pradesh. W have
partially maintai ned RUSA accounts on
PFMS (Public Financial Mnagenent
System) . Procurenents are being done
t hrough Gem portal.

St udent Admi ssion and Support

Online prospectus is available on
coll ege website. To facilitate the
students, college has ties with SBI

branch of Haripur for online fee

paynments. Students can also file
conplaints and wite their grievances
on E-samadhan portal of HP Government.

Exam nati on

Onl i ne exam nation portal of H P.
University is available through e-
pari ksha software www. hpuniv.nic.in

Pl anni ng and Devel opnent

Ti me Tabl e and academ c cal endar is
upl oaded to institutional website for
the benefit of students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/
workshop attended |professional body for
for which financial

support provided

Name of the Amount of support

which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the
professional | administrative
development training
programme programme

organised for | organised for
teaching staff | non-teaching
staff

From date To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




09/ 04/ 2019

68

NIl

2019 Nat i oanl Nat i oanl
Conf erence |Conference |08/ 04/ 2019

on dobali |on d obali

sation and |sation and

its inpact |its inpact

on on

Hi mal ayan | Hi nmal ayan

Landscape | Landscape
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Depart ment al 6 01/ 06/ 2018 01/ 06/ 2018 01
Exam
Nat i onal 15 08/ 04/ 2018 09/ 04/ 2018 02
Sem nar on
A obal i sation
and its inpact
on Hi mal ayan
Landscape
Ref r esher 1 18/ 06/ 2018 07/ 07/ 2018 21
Cour se
Orientation 1 11/12/ 2018 07/ 01/ 2019 28
Pr ogr amre
| nducti on 1 25/ 06/ 2018 07/ 07/ 2018 14
Trai ni ng
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
1 1 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group I nsurance Schene, Pensi on, Conmut ed Schol arshi p schenes
Medi cal rei mbursenent, pension facility, sponsored by state/centre
LTC at the age of 56 gratuity, earned |eave govt., concessional bus
years, Gratuity, GPF and encashnent, insurance pass schene by HRTC,
Pension up to 2003, NPS benefits under GS, educati onal tours,
facility to enpl oyees medi cal rei nbursenment exenption of tuition fee
after 2003, Maternity facility, maternity and for bonafide girl
Leave (180 days) Paternity | eave, Personal |[students, W-Fi facility,
[Paternity Leave (15 acci dental insurance, NPS sanitary napkin schene
days). facility to enpl oyees for girl students, NSS,
appoi nted after 2003. Rangers and Rovers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/20271_Development_training_programmes_1648202914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/20271_Training_Programmes_1648272596.xlsx

It is a regular feature of the institution to conduct the internal and external
audit. The coll ege bursar nonitors the recei pts and expenditures of the
institution and verifies the bills and vouchers after observing the coda
formalities. The Local Audit Departnment of the Government of Hi rmachal Pradesh
conducts a thorough audit of the student funds at regular intervals and submts
its report. The budget allocations for running the college are nade by the
Department of Higher Education. The salaries and paynments are made through
Government Treasury after passing of the bills by the Treasury O ficer. The
Tuition Fees collected is deposited in the Government accounts through
chal  ans. Recei pts and paynments on books of accounts so prepared are audited by
auditors of the Ofice of the Accountant General H machal Pradesh.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Par ent Teacher 427500 Used for the salary of
Associ ation (PTA) and O d Tenporary enpl oyees and
St udent Associ ati on( CSA) wel fare of the students
and Col | ege
View File

6.4.3 — Total corpus fund generated

427500

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes HP Uni versity Yes Princi pal ,
CCE Concer ned
Conmi tt ees

Admi nistrative Yes Directorate Yes Princi pal ,
of Hi gher | QAC Conveners
Educati on HP of various

Commi ttees

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The PTA fund is used to neet out the salaries of non teaching staff engaged on
PTA basis, devel opnental works and hiring coaches for various sports and co-
curricular activities. College is paying renuneration to three faculty nenbers
and seven non-teaching staff nenmbers for the welfare of students. Wages have
been increased tine to tine for the welfare of faculty. Suggestions are also
invited fromthe PTA for the upliftment of the college. Parents — Teachers
meeting is regularly conducted for the betternment of the students in their
studi es. The queries posted by the parents are noted and were solved in the
senesters subsequently.

6.5.3 — Development programmes for support staff (at least three)

Supporting staff is regularly nmade aware of the avenues provided by CGovernnent
for their pronotion and welfare. They are al so encouraged to becone conversant
wi th nbdern gadgets and their uses. Supt. of college apprises of the staff
about the new rules and regul ations if any.



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/20271_Funds_or_Grants_1648287810.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. For infrastructural devel opnent, the proposal for raising nunber of
computers in IT |l ab has been nmade. 2. For maintaining hygi ene and for proper
sanitization sanitary vendi ng machines and incinerators have been installed in
girls” washroons. 3. In order to provide for alternative environnent friendly
energy sources, the college has installed solar lights in the canmpus and boy’s
hostel construction work as well as work for staff quarters (three) is there in
t he progress.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2018 Sexual 11/ 09/ 2018 15/ 09/ 2018 15/ 09/ 2018 450
Har assnent
Per sonal
Hygi ene and
early
det ecti on of
Cancer
Cer vi x
2018 Drug Abuse 09/ 07/ 2018 14/ 12/ 2018 14/ 12/ 2018 500
and
Pronoti on
Awar eness
Pr ogr anme
View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
H V Awar eness 29/ 08/ 2018 29/ 08/ 2018 38 51
and Safe space
for Youth
Sexual 15/ 09/ 2018 15/ 09/ 2018 280 170
Har assnent
Per sonal
Hygi ene
Pr ogr amre
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/20271_Quality_Initiatives_B_1648457426.xlsx

e Installation of Solar
power saving LED lights in the college roons.

Street

lights in the coll ege canmpus. -«

i nsi de canmpus by NSS / Rover

Ranger / Staff of the Coll ege.

Installation of
e Green Drive (Planting of trees)

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 12/ 07/ 2 03 Mega PI Envi ron 32
018 antation nment al
Drive at |awar eness
Jaul i pr ogr amre
Vill age for the
vill agers
in collab
oration
with the
Forest de
part nent
and
retired
enpl oyees
of I ahaul
spiti
2018 1 1 21/ 07/ 2 01 G eanli 650
018 Swacchta | ness of
Abhi yaan | Col | ege
ground
and
entire
col | ege
canpus
2018 2 1 23/ 07/ 2 07 Handi cr 5
018 District afts
| evel han | wor kshop
dicrafts |on waste
wor kshop | to best
or gani sed wher e
by Rover |students
ranger from
unit of |[different
har i pur hi gher
col | ege |secondary
at BDO |[scghools
office, |also part
Kul | 'u i ci pated




2018

03/ 06/ 2
018

365

Pr oj ect
Sanarth
for susta
i nabl e
and deve
opnent
goal s

Provi di ng
education
facility
to poor
students
residing
near
kul I u bus
st and
every
Sunday by
RR unit
of JLN
hari pur
col | ege
under
whi ch
heal t h
and
hygi ene
drives,
pai nti ng,
no
hunger, p
| ant ati on
, cleanli
ness
drives, d
istributi
on of
cl ot hes,
books, etc

10

2018

13/ 12/ 2
018

NSS
State
Mega Canp

Awar eness
pr ogr amre
s neaby
vi |l | ages
of
hari pur
and
manal i
t ehsi |
ar eas,
wonen enp
ower ment
drug abus
e, obey
traffic
rul es,
nmega
bl ood
donati on

canp,
etc.

40

2019

13/ 02/ 2
019

Bl ood
donati on

Bl ood
donati on

15




canp by
organi sed | student s
by Lal e of
Mene Foun | hari pur
dation in| college
Kul I 'u and
majority
of the vo
| unteers
wer e
girls

2018 1 1 01/ 08/ 2 15 Cl eanli 80
018 Swaccht a ness
Pakhwaada | dri ve,
cannabi s
renoval
on public
| and, cle
anl i ness
drive in
di fferent
t localit
i es and
cow
shelters
and
rallies
to
educat e
t he
nasses

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Handbook of | nformation 15/ 06/ 2018 Codes and rul es of
(Prospectus) for UG conduct for students of
students (all courses) the col |l ege

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 300
cel ebration
Bl ood Donati on 13/ 02/ 2019 13/ 02/ 2019 15
Canp
Mega Pl ant ati on 12/ 07/ 2018 14/ 07/ 2018 32
Drive
Gender 15/ 09/ 2018 15/ 09/ 2018 450
sensitization
Pr ogr amme
Drug Abuse 14/ 12/ 2018 14/ 12/ 2018 500
Pr ogr amme
NSS Speci al Canp 05/ 03/ 2019 11/ 03/ 2019 80



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/20271_Inclusion_1648376883.xlsx

NSS Day 24/ 09/ 2018 24/ 09/ 2018 140

Wrld Yoga Day 21/ 06/ 2018 21/ 12/ 2020 150

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The Eco club of the college organi ses environment conservati on awareness
programes. 2. The plantation drives fromtine to time in and around the canpus
and the botanical garden of the college help in maintaining the carbon
neutrality. 3. Cleanliness Drives once in every two nonths. 4. Installation of
anpl e nunber of power saving LED lights inside the college Canpus. At present
there are around 12 Solar Panels in the college prem ses. 5. Use of push button
taps in drinking water supplies and the use of refillable cartridges for
printers in all the departments and offices of the coll ege.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Preservation and Propagation of folk Culture: Kullu valley in which college
is located, has its unique and rich folk culture. Therefore, students are being
trained every year in folk songs and fol k dance in view of the Preservation and
Propagati on of folk nusic. Wiich is evident by performance and awards received
by students in intercollege youth festivals every year. 2. Project Samarth: The
rover ranger unit of the college is taking forward the divine initiative of the
UNESCO t owar ds attai ning sustainabl e devel opnent goals by carrying forward the
Project Samarth-11, under which the students of the Haripur college from past
two years are devoting their valuable tine every Sunday in educating the slum
children residing in ~Jhuggis® nearby the kullu bus stand. The students are
provi ding them books, clothes, health and hygi ene drives, paintings and severa
cleanliness drives,etc. are also running sinultaneously for maintaining proper
hygi eni ¢ conditions for these poor children.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://jlnacharipurnmanali.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vision of the institute is to provide excellence in the field of acadenics
and overall performance of the students. The institute al so conducts the
nmeeting of staff council under the chairmanship of Principal after every nonth
to receive the input of teachers regarding inplenmentation of objectives and the
progress of the curriculum Class tests, unit tests quarterly tests and, half
yearly tests and pre-final tests are conducted as per stipulated scheduled tine
to enhance the performance of students. PTA neetings at regular intervals is
al so conducted to enhance the student’s perfornance and interaction between the
teachers students and parents and to get the feedback and response fromthem so
as to expand the institutional quality. During NSS state nmega canp, the
students keenly participate in cultural and co-curricular activities and were
al so encouraged to build a brotherhood and nationali sm anmong thensel ves.
Societies |ike Rover Rangers, NSS and Eco-club of the institution actively
participate in all the curricular activities of the college and as well as
locally. They participate for swacchta abhiyaan, blood donation canps and
rallies for social awareness of the nmasses. In order to achi eve academ c
excel l ence innovative teaching-Ilearning nethods feedback formare filled by
teachers and students after every six nonths to increase the quality of the
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institute. News paper in H ndi and English are made avail able to students in
the vicinity of library for updating of their know edge. Wth a vision to nmake
the students responsible citizens , ready for selfless service for the nation
the NSS and Rover Ranger units of the college are doi ng cormendabl e work, they
are notivating and training the youth in devel oping qualities of character,
di scipline, |leadership and ideals of selfless service

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Structured feedback fromparents as well as alumi. 2. Devel opnental works
Compl eti on of Hostel Consruction work and to start construction work of Staff-
quarters. 3.Organization of at |east one sem nars/ workshop. 4.To pronote Anti -
Drug Canpai gns anong the col |l ege students. 5. Strengthening of |ICT teaching
| earni ng process and effective Managenent |Information System (M S) nore
effective. 6. Mechanismfor tracking student progression and extension
activities. 7.Advise the teachers to increase their participation in research-
oriented activities and organi ze students’ semnars, quiz contests, excursions /
educational tours. 8. Mdtivating the teachers, students and all other stake
hol ders for ensuring effective inplenentation of swachtta / cleanliness of the
canpus and efforts will be nade towards gender sensitization and protection of
wonen rights.
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